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BASIS
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Sportspersons 1o participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achicve its objectives.
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Target Olympic Podium Scheme (TOPS) :- The Target Olympic Podium Scheme (TOPS) is a
flagship, athlete-centric program of the Ministry of Youth Affairs and Sports (MYAS), Government
of India (GOI). It aims to support India's top athletes in their preparation for the Olympic and
Paralympic Games. TOPS provides supplementary assistance alongside the Assistance to National
Sports Federations (NSF) Scheme and other government initiatives. The nature and extent of support
are determined based on the athlete's Long-Term Plan, developed in consultation with the National
Coach, National Sports Federation (NSF), subject matter experts, and other relevant

stakeholders, as deemed appropriate by the government. In an effort for strengthening the sports
i



ecosystem and to bring more laurels in the Olympics, SAI has established 23 National Centres of
Excellence (NCOES).
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens

for engagement as MANAGER (ATHLETE RELATION) (TOPS DIVISION) on contract for
maximum period of 4 years. The details of the post are as under:
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“NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAIL IS AT LIBERTY TO
APPOINT MANAGER (ATHLETE RELATION) BASED ON ACTUAL WORKLOAD
DETERMINED THEREBY. The place of posting will be on All-India basis in the centres where SAI
schemes are being implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF
POSTING NOR ANY SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY
CIRCUMSTANCES WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER AND SAI

ALONE SHALL HAVE THE FINAL SAY IN THIS REGARD.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online
portal mentioned herein below. Applications through other means will not be accepted.
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http://sportsauthorityofindia.nic.in
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. STTRIE M ST HEA B sifaw fafd: 07.08.2025 (HIHHTd 5 T6f dP)
The details of recruitment along with application form is available on SAI website ie.
hitp://sportsauthorityotindia.nic.in

« Date of Opening Online Application: 24.07.2025 (10 AM Onwards)

« Closing date for submission of online application: 07.08.2025 (Till 5 PM) A



SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning
any reason. SAl reserves all the rights to withdraw this advertisement at any time without assigning any
reason. For any recruitment-related query, e-mail: recruitment.cell.sai@ gov.in
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1. Maintain regular interaction with athletes, coaches, support staff and
parents.
I[I. Develop a mutual relationship of trust and professionalism with the
athletes and relevant stakeholders.
III. Be aware of training conditions and other relevant on ground information
related to athlete at all times.
V. Understand and convey athlete requirements and pain points (if any) to the
research team for analysis and prompt resolution.
V. Act as one stop service point for the athletes assigned to him/her.
VI Ensure the processing of athlete’s proposal in SAI from start to end.
VIL. Upload and maintain athlete details on NSRS and any other digital
database/portal as applicable from time to time.
VIIL. Any other task assigned by a competent authority or reporting officer.
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Persons having master’s degree] . -
(2 years)/ master’s degree (1frecognized university.

University in relevant subject
Management) o1
technical qualifications like B.
Tech or MBA or equivalent
qualifications in relevant field

relationship manager/ sports
management/ operations/events

Minimum 3 years of experience
' field
relationship manager/ sports
management/ operations/events
ete. This will be counted only i
the same is acquired aften
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* Experience in any Government/ Semi
Govt./Autonomous/ PSU / Private

Sector are also  considerable.
* Strong  written and verbal
communication skills.
* Understanding  of results and
competition formats in Olympig|

sports.

* Candidates who have participated in|
nationals and international level in|
Olympic Sports Disciplines would be
given preference.
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Note: Experience will be counted only if the same is acquired_after the completion_of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an_experience
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NOTE:

. THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

. MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

- THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i, O/ gHd:
WORK EXPERIENCE:
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DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) WRIEH ST (NAME OF THE ESTABLISHMENT)

@) wmuﬁﬁﬂmﬁmﬁuﬁmﬂ%gwmﬁmﬁmﬁﬁma&ﬁ%ﬁww
| §aTs 7S 811 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

mmﬁargwaﬂaaﬁr(ﬁmﬁa?r&mmaﬁ?mﬁﬁaﬂﬁrﬁraﬁﬁdﬂﬁl
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
OF RELIEVING SHALL BE MENTIONED.)

) maaﬁawﬂwﬂm%m%muﬁrmﬁﬁmuawﬁgﬁﬁl (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE

ESTABLISHMENT.) 5 ! \



:- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
PERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING
IN ORGANIZATION UNTIL, THE DATE OF APPLICATION SUBMISSION FOR THE
POST OF [MANAGER (ATHLTE RELATION)] IN SAI LE. THE SALARY SLIPS FOR
EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS
BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED

ABOVE NEEDS TO BE SUBMITTED.

ii. 3 IERW:

OTHER DOCUMENTS:

&, o Tl &7 g YR BTS/cqd] dHefT 3 Sieh dferepT/aRdY e &Y aies arfereT
Proof of Date of bitth: Aadhar Card/10th class mark sheet/12th class mark sheet.

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or
else the application is liable to be rejected)

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

After initial registration is completed online, the candidate must upload the following documents
in the below mentioned order. Self-attested documents in PDF format are to be uploaded.



ii. cmdel &1 %H ?QHW% (The order of documents is as follows):
&, Iailear &1 fdawul (Candidate details)
@. & Rl @1 exrad (Document for DOB)
EIS CEARIEY] P 3ie dIfereT (Mark sheet of postgraduate degree)
. eI qieddH ol feft ymmo-uH (Degree certificate of post-graduation course)

ERSIGEACH]] & 37 Pl (Mark sheet of graduation degree)

&, Hdd foft ymmorgs (Degree certificate of graduation course)

5. 1 agva afe PIg 8 mmmwmwmmﬁmmﬁm
(Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

=7, T ST YT SO0 (Latest Last Pay Certificate)

Jd Iudiedl & Y B T A, afe $1s 81l (Documents supporting sports

achievement if any)
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The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.
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Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment
of eligibility criteria does not entail that candidate will be considered for the interview.
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The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAL
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NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CANCELLATION OF CANDIDATURE.

1. Trau iR 2= (TERMS AND CONDITIONS) :
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Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of

112 3ITY 391 Td I (Age Limit: Salary):

Designation Consolidated Monthly
Pa *k

30,000~ 70,000/-*+

* Wz&am@aﬂwﬁﬁwmmmﬁwﬁ%ﬁaﬁsﬂgﬁwaﬁm NG @er
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** The age relaxation period to the persons who rendered service in Sports Authority of India will

be equivalent to the duration of the candidate’s tenure with the Sports Authority o India,
q 74 ty
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** The initial remuneration Jor the present recruitment shall pe Jixed as Rs. 50,000/- Only.
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Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit will be calculated as on the openine date
—————— > taculated as on the opening date

of submission of applications.

MANAGER (ATHLETE RELATION)
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Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAT will
issue TDS /Service Tax Certificates, as applicable.
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Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

Jpe
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11.6

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Tncrement up to 7% based
on the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAI will be applicable.
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Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
menth (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional development,
training etc. this condition may be relaxed by DG, SAL Apart from this the women Consultant
may be eligible for maternity leave as per the Matemity Benefit (Amendment) Act, 2017 issued
by Ministry of Labour and Employment vide no S- 16012/03/2015-SS-1 dated 12th April 2017.
Also, un-availed leave in a calendar year will lapse and will not be carried forward to the next

calendar year.
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TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

UGAH YA BT ARNPT Seq. TRl o el fae @t e | |
Position Mode of Journey Reimbursement of Hotel, Taxi and Food
Bills.
T (QUEHe ZHIFTH & | gars Al STeet 3aTd & 178 Tifa 2813/- T
HI) T g R AA@ERI + % e 3 iR T & ferg vfafes
MANAGER 423/ IYY AP B il Yo dUl
(ATHLETE Air in Economy Class or by gﬁrfa:[ 1125/- m{;‘[@[ 3IH Tl-h'\ﬂ:[ﬁ'c_’f
RELATION) Rail in AC Two Tier ﬁ- G'F'iqﬁf q—a E-TTTH
Hotel accommodation of up to Rs.2813/-
+ Taxes per day; taxi charges of up to Rs.
423/- per day for travel within the city
and food bills not exceeding Rs.1 125/-
er day shall be allowed.
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Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of

these rules.

b



11.10

11.11

11.12

11.13

satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons

Hﬁaaﬂmmﬁﬁwﬁﬁamum@mﬁmémmﬂl

The Contract shall stand terminated automatically upon expiry of the term of the contract,
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Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.

3de FA B i ot pad https://’Sportsauthorityoﬁndia.nic.in/saijobs i & AreH
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HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityoﬁndia.nic.infsaijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

Ju £S89 Sl mﬁaﬁﬁwﬁaﬁﬁﬂééﬁa&nﬁ@uﬁm@aﬁaﬁm
mﬂmﬁnlwwaﬁmaﬁ%mmﬁﬁaﬁﬁﬁmﬁmm|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

SifTaTE SfTde ST B T A S SOalS HX B (Self-attested documents

to be uploaded while submitting application online) :

| v TR T T oYR BT LodT/128F e FY s a1 (Proof of Date of birth:
Aadhar Card/10th class mark sheet/ 12th class mark sheet.)

2. SaYged Qefdre dradr Td 3rgHd UHTOHA] (Certificates of essential educational
qualifications & experience.)

3. grEde HHR BT TN BIel @m&ﬁ@ﬂﬁ‘ﬁfﬂﬁﬁfﬁ| (Scanned copy of passport

size color photograph and signature.)

4. %mwmmmﬁww%?mﬁﬁmaﬁmﬁﬁmﬂ@r SHTaft WHIT-
T3 Pt W @B T Uld| (Scanned copy of No Objection Certificate from their present
employer, in case working in Central/ State Government/ Autonomous Organizations.)

5. AdFaH sifad YA HTOL.UA | (Latest Last pay drawn certificate)

mﬁwmﬁﬁmﬁﬁ:mwmmﬁm%mw%

Wmaﬂﬁaﬂmﬁlﬁﬁﬁ:- 24.07.2025 (STd: FTeT 10 991 ¥)
ma@mmmﬁaﬁa’rﬁnﬁiﬁ: 07.08.2025 (TSI 5 Toi TP)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 24.07.2025 (10 AM Onwards)
o Closing date for submission of online application: 07.08.2025 (Till 5 PM)

L



14.

Mo,

CONFIDENTIALITY:

14.1

14.2

14.3

14.4

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidentia] information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,

any athlete, business & financial mformation, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information™.

WW@WW%W%%WHﬁH&?Wﬁ@
Wﬁ%ﬁm%@wmﬁ@w%w&aﬁ,mmﬁméﬁ,
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Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous
in the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assighment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules, However, if
the selected candidate desires to publish any book, article or broadcast any information
other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

mwmém,wmmmwwm, 1923 &
mﬂ%aﬁqﬁmaﬁ?ﬁgﬁrﬁm%ﬁmmmwﬁaaﬁﬂ%aﬁm
Wwwwﬁﬁﬁﬁm@mﬁ%mmﬁ%l

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.
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The Selected personnel at no instance can represent or give Opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and
Government.
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OTHER CONDITIONS:
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The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.
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Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAlin
this regard.
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SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.
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The DG SAI shall be the final authority in case of any dispute.
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The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.
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Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.
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Owning to the requirement in SAL a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAL SAI reserves the right to cancel the panel without assigning any reason.
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Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
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In case of any dispute, English version of the Employment notice will be treated as valid.
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Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.
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Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.



SAlreserves the right to modify/alter/restrict/ enlarge/cancel the recruitment process, if the need

so arises without issuing any further notice or assigning any further notice any reason thereof.
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The decision of the SAT will be final and no appeal will be entertained against this issue.
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Please do visit your email account regularly for further updates.
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The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.c. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.
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LHE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND N
NO CASE WHATSOVER THE CONIRACT WILL BE EXTENDED FURTHER
MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE
POST OF MANAGER (ATHLETE RELATION) MAY CONTINUE TO EXIST EVEN
AFTER THE EXPIRY OF CONIRACT OF THE SELECTED CANDIDATES, BUT
THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST
(IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRA cT
AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI THE FRESIT
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE
!4 (RIGHT IO EQUALITY) & ARTICLE 15, IN ORDER 10 PROVIDE A FAIR. JUST
AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET
IO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX.
SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF
INDIA, IT IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED

b



CANDIDATE FOR VARIOUS T RAINING PROGRAMMES FOR KNOWLEDGE
UPGRADATION AND CAPACITY B UILDING AND/OR FOREIGN EXPOSURES IN
VARIOUS INTERNATIONAL SPORT S COMPETITIONS OR C ONFERENCES,
HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRAC TUAL
TENURE MENTIONED IN THIS ADVERTISEMENT.
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUI TMENT DRIVE.

L[
3uf¥@%& (PEPUTY DIRECTOR)
3y gHIg (RECRUITMENT CELL)
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